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AGREEMENT 
BETWEEN 
BOARD OF EDUCATION 
ISLIP PUBLIC SCHOOLS 
a n d  t h e  
ISLIP TEACHER AIDES ASSOCIATION 
J u l y  1, 2 0 0 3  - J u n e  3 0 ,  2007  
R E C E I V E D  
MAR 1 7 2005 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
150 employees 
This agreement made and entered into the 21St day of September, 
2004 by and between the Board of Education of the Islip Union 
Free School District, hereinafter referred to as the District, 
and the Islip Teacher Aides Association, hereinafter referred to 
as the Union. 
W I T N E S S E T H :  
I. As a result of the filing by the Union of a Petition 
for recognition as the sole bargaining agent for the Islip 
Teacher Aides, the District has agreed to recognize the Islip 
Teacher Aides Association as the exclusive negotiating agent for 
all full-time and regular part-time aides and monitors in all 
categories, teacher assistants, drug and alcohol abuse 
counselors, occupational therapists, licensed practical nurses, 
administrative assistants and instructional aides. Part-time 
security monitors who are active peace officers are specifically 
excluded from this unit. 
11. TERM OF AGREEMENT: 
July 1, 2003 - June 30, 2007 
NEGOTIATIONS PROCEDURES: 
A. Tentative agreements may be reached during the 
course of negotiations on any issue; however, tentative 
agreements are not final until agreement is reached on the entire 
contract. 
B. A memorandum shall be signed at conclusion of 
negotiations. 
C. Any other ground rules will be agreed at first 
session. 
D. Negotiations for successor agreement shall 
commence on or about the 15th of January prior to the expiration 
of the Agreement. 
E. When agreement is reached covering all areas under 
negotiation, the agreement will be submitted to the Board and the 
Association for approval and signatures. 
IV. PROBATIONARY PERIOD: 
The probationary period shall be two (2) years. After the 
completion of the probationary period an employee may only be 
reprimanded or be dismissed for just cause. 
WORK DAY: 
Each employee who works five (5) hours or more on any 
given day shall have a 30-minute unpaid lunch period. 
All employees who work more than four (4) hours in any 
given day shall have a 10-minute paid break each day so worked. 
VI. PRIOR BENEFITS: 
There shall be no diminution of benefits previously 
enjoyed by any member of the unit. 
VII. INSURANCE: 
A. (1) All full-time employees (35 hours or more), 
and all those presently covered shall be covered under the state 
health insurance plan with the district paying 100% of premium. 
(2) All employees working between 17 1/2 and 34 
hours shall be covered with district paying on a pro-rated basis. 
(3) Effective February 1, 1992, all newly hired 
employees shall pay ten percent (10%) of the premium of their 
health insurance. 
(4) Effective April 1, 1995, all newly hired 
employees shall pay fifteen percent (15%) of the premium of their 
health insurance. 
(5) Effective July 1, 1998, all newly hired 
employees shall pay twenty percent (20%) of the premium of their 
health insurance. 
B. Health Insurance Buy Back - For any employee 
eligible for 100% coverage who elects not to take that coverage, 
the district will pay to the employee one half of the premium 
rate for health insurance for that school year. 
It is understood that there will be eight (8) 
employees participating in the health insurance buy back. 
C. Effective July 1, 2004, dental/Optical - A 
dental/optical plan which provides $300.00 per full-time employee 
and $275.00 per part-time employee upon submission of the 
appropriate receipted bills is available on an annual basis for 
the duration of this contract. 
D. A fully-paid term life insurance policy in the 
2 
amount of $12,000 per part-time employee and $15,000 per full- 
time employees shall be provided for eligible employees. For the 
purposes of this benefit, a part time employee is defined as an 
employee who works less than thirty- five (35) hours per week. 
Part-time employees shall be required to work two (2) full years 
before becoming eligible for this benefit. 
E. The District shall provide the availability of 
AFLAC insurance to unit members at full cost to the employee. 
However, to be eligible, part-time employees must be in the 
District for five (5) years. In addition, the full premium has 
to be paid no later than December 31St. 
VIII. DUES DEDUCTION AND AGENCY FEE : 
A. The District agrees to deduct from the salaries of 
the employees of this unit dues for the Islip Teachers Aides 
Association as said employees voluntarily authorize such 
deductions and to transmit the monies to the Association. 
B. Agency Fee - The District agrees, that within 
fifteen (15) days after the effective date of employment of each 
employee who is not a member of the Union, to deduct from the 
wages of such members and pay to the Union, a service charge 
toward the administration of this agreement and the 
representation of such employee, provided such employee will have 
available to him/her membership in the Union on the same terms 
and conditions as are available to every other member of the 
Union. The service charge shall be an amount equal to the 
collective bargaining agent's regular and usual initiation fee, 
if any, and monthly dues for each month thereafter in an amount 
equal to the regular and usual dues. The District shall deduct 
such fees in the same manner that membership dues are deducted. 
The Union will hold the District harmless from any and 
all costs arising out of litigation in any form concerning 
the application of the provisions of this Article. 
The dues and agency fees shall be collected in 22 
payments wherever possible. The District reserves the right to 
collect such sums in more or less payments wherever same is 
required by reason of individual changes of service. 
IX. LEAVES OF ABSENCE: 
Sick Leave 
1. All unit members hired before 4/1/95 shall be 
entitled to ten (10) sick days and a total of two (2) personal 
days at his/her average daily pay. 
2. All unit members hired after April 1, 1995 
shall be entitled to sick leave as follows: 
a) Above 17 hours per week - 10 days. 
b) Part time hours per week 
1) 1-4 - 1 day 
2) 5-8 - 2 days 
3) 9-11 - 3 days 
4) 12-15 - 4 days 
5) 16-17 - 5 days 
and a total of two personal days at his/her 
average daily pay. 
3. All unused days shall accumulate during 
the term of employment. 
4. a. The formula for calculating average daily 
pay shall be the average number of hours per day worked for the 
base period of four (4) weeks. That calculation shall remain in 
effect for the calendar year. 
b. The parties shall select a new base period 
each calendar year. 
5. Sick leave shall include absences because of 
illness or injury of the employee and the recuperation period 
thereafter, or serious illness or injury in his immediate family. 
The words "immediate family" shall include the employee's 
parents, or foster parents, brothers and sisters, spouse, mother- 
in-law and father-in-law, grandparents, and children. 
6. An accurate record of absences shall be kept 
for each employee and shall be available for his inspection at 
all times. A notice of accumulated sick leave will be sent to 
each employee on or about September 1 of each year. 
7. For absences of five (5) days or more in 
length, a medical certificate may be required. In addition to 
the foregoing, a medical certificate may be required by the 
Superintendent of Schools or his/her designee when it appears 
that the employee has engaged in abuse of sick leave, including 
but not limited to: 
a) inappropriately excessive use of sick leave. 
b) repeated utilization of sick leave on a short 
term basis prior to or after a weekend, holiday or school recess 
period. 
Prior to requiring a medical certificate, the affected 
employee shall be notified of such proposed action and shall be 
permitted an opportunity to meet with the Superintendent or 
his/her designee to discuss the same. The affected employee may 
be represented by the Union at said conference. The requirement 
of a medical certificate shall remain in effect for no more than 
the remaining term of the then current school year. If the same 
is less than six (6) months, said period shall be extended for 
the first six (6) months of the next school year. 
8. Full-time unit members may volunteer up to 
three (3) days annually for another memberf s catastrophic 
illness. 
B. Personal Leave 
Employees shall be granted up to two (2) days 
personal leave. Absence because of illness in the family shall 
be charged to accumulated sick leave, if any, and is therefore 
not to be considered as a personal day. Application shall be 
made to the Personnel Office at least two (2) days in advance, 
except in emergency situations. 
C. Bereavement Days 
Four (4) bereavement days. The words "immediate 
family" shall include the employee's parents, or foster parents, 
brothers and sisters, spouse, mother-in-law and father-in-law, 
grandparents and children. 
D. Jury Duty 
Four (4) days. Jury duty reimbursement exclusive 
of travel reimbursement shall be returned to the district. 
E. Other Leaves 
1. Leaves of absence may be granted upon the 
recommendation of the Superintendent and approval of the Board of 
Education, and shall not exceed one year's duration except in 
special circumstances. 
Each employee who desires a leave of absence 
without pay must submit a written request for said leave of 
absence to the Superintendent, and the Superintendent shall 
decide whether to grant the leave of absence on the basis of the 
individual merits of each request, up to a limit of one year 
total time in any one year. 
All unit members shall provide the District with 
thirty (30) days advance notice of intent to request leaves of 
absences. In addition, all unit members are required to give the 
District thirty (30) days prior notice of the intent to return 
from such leaves of absences. The District reserves the right to 
determine the date upon which unit members having instructional 
type duties will return from unpaid leaves of absences in 
circumstances where full time instructional unit members request 
to return to work within three (3) weeks of the end of the 
quarter. In the event that there are medical and/or unforeseen 
emergency circumstances that preclude unit members from giving 
such notice, the District has the discretion to waive the thirty 
(30) day requirement. Such discretion will not be unreasonably 
withheld. 
2. An employee shall be granted a child care 
leave for a period of up to twelve (12) months after the birth or 
adoption of the child for child-rearing purposes. Such period 
shall not commence earlier than the date of birth or adoption of 
the employee's child. 
In the event an employee is disabled due to pregnancy 
and has exhausted her sick leave accumulation, the employee may 
commence child care leave prior to the birth of the employee's 
child. An employee may return to school duties prior to the 
leave time requested provided the employee is fully capable of 
performing her duties. A written statement must be submitted 
from a physician indicating that, in his opinion, the employee is 
able to assume her responsibilities. The employee is required to 
give written notification to the Superintendent of Schools of the 
intention to return at least thirty (30) days prior to the date 
of return. An employee may return to school duties at the end of 
the leave time requested without loss of rights and seniority. 
3. A child care leave of absence shall be granted 
to an adoptive parent in accordance with Section 2 above. The 
child care leave period shall not commence earlier than the date 
of adoption of the child. 
HOLIDAYS: 
A. The following eight (8) days shall be fully paid 
holidays : 
Columbus Day 
Thanksgiving 
Friday after 
Christmas 
New Years 
Memorial Day 
Thanksgiving 
Martin ~uther King's Birthday 
Presidents Day 
B. Holiday pay shall be calculated according to 
formula in Section IX A.3. 
XI. EVALUATION AND PERSONNEL FILES: 
A. All unit members shall enjoy the right to receive 
a copy of all materials to be placed in their personnel files 
before they are so placed except for references and other pre- 
employment documents. 
B. All unit members shall have the right to attach a 
response to all materials. 
C. All unit members shall have the right to copy 
materials in their files. 
D. All evaluations and observations shall be openly 
conducted. 
XII. TRANSFERS AND POSTING: 
A. All openings shall be posted. 
B. All transfers shall be based on seniority by title 
unless such assignment would be detrimental or inappropriate. 
Due consideration shall be given to the needs of the 
program, school, or district and the qualifications of the 
employee (s) involved. 
C. Positions that open between September 1 and 
January 31 shall be considered temporary vacancies and not 
governed by Article 12, Section B. The positions will be governed 
by Article 12, Section B, beginning February 1. The same 
provision, as stated above, will apply to vacancies which occur 
in positions between February 1 and June 30. In this time 
period, the provisions of Article 12, Section B, will take effect 
effective September 1. 
XIII. EXCESSING AND RECALL: 
A. Excessing and recall shall be by seniority within 
the job title. 
B. Excessed employees will get prior consideration 
for openings in other classifications. 
XIV. GRIEVANCE PROCEDURES: 
A. The purpose of this article is to establish a fair and 
orderly method of deciding grievances arising from the application or 
interpretation of the provisions of this agreement. 
B. Any employee grievance shall be put in writing and 
shall be dated and shall state the complaint and the contract article 
or section alleged to have been violated. The grievance shall be 
first submitted to the immediate supervisor. 
C. The immediate supervisor shall meet with the employee 
within five (5) working days of the submission of the written 
grievance. During this meeting the employee and the supervisor shall 
discuss the grievance to determine if a satisfactory settlement can be 
made. 
D. If agreement is not reached in the meeting described 
in paragraph C, the Supervisor shall report in writing to the 
grievant, with a copy to the Association and a copy to the Personnel 
Office, that the grievance has not been resolved. Such written 
statement shall be issued within five (5) working days following the 
meeting. 
E. If the grievant wishes to appeal the decision, such 
notice shall be given i n  writing, with a copy to the Personnel Office 
and a copy to the Association, within five (5) working days after 
receipt of the decision by the supervisor. 
F. The Personnel Office shall then schedule a meeting 
with the grievant, the grievant's representative, if any, and the 
grievant's supervisor. Such meeting shall be held within five (5) 
working days after receipt of the appeal. A full discussion of the 
grievance will be given at this meeting. 
G. Following the meeting described in paragraph 6, the 
Personnel Office shall issue a written decision on the grievance 
within five (5) working days. Copies shall go to the 
grievant, the ~ssociation,-and the supervisor. 
H. a If the grievant and the Association are not 
satisfied with the decision referred to in paragraph G, the 
Association may submit the grievance to advisory arbitration by 
written notice to the Board of Education within ten (10) days. 
b) Within five (5) school days after such written 
notice of submission to such arbitration, the Board of Education and 
the Association will agree upon a mutually acceptable arbitrator and 
will obtain a commitment from said arbitrator to serve. If the 
parties are unable to agree upon an arbitrator or to obtain such a 
commitment within the specified period, a request for a list of 
arbitrators will be made to the American Arbitration Association by 
either party. The parties will be bound by the rules and procedures 
of the American Arbitration Association in the selection of an 
arbitrator. 
I. The advisory arbitrator selected under the procedure 
described in paragraph H (b) shall hold a hearing as provided by 
American Arbitration Association rules and shall issue a written 
advisory opinion to the parties within the time limits provided by the 
American Arbitration Association. 
J. If either the Association or the district 
administration should disagree with the decision of the advisory 
arbitrator, that party may choose to file a written notice of 
appeal with the Islip Board of Education. Such appeal shall be 
made within ten (10) days after receipt of the advisory ruling, 
with a written copy to the other party to the dispute. 
K. The Board of Education, upon receipt of the 
appeal, shall schedule a hearing within twenty (20) working days. 
The Association and the administration may present their views in 
this hearing, which shall be a closed personnel executive session 
of the Board. 
L. The Board, following this hearing, will consider 
the arguments of the two sides, and the ruling of the advisory 
arbitrator, and shall issue a written decision to the parties 
within twenty (20) days after the hearing. This decision shall 
be final. 
M. The Association and the District shall share 
equally the fees and expenses of the advisory arbitrator. 
N. The District shall retain a file containing the 
grievance record for at least one year following final decision 
of the grievance. The grievant and the Association may have 
access to this file upon reasonable request. 
XV. INVALIDITY 
If any provision of this Agreement or any application 
of the Agreement to any employee or group of employees shall be 
found contrary to law, then such provisions or application shall 
not be deemed valid and subsisting except to the extent permitted 
by law, but all other provisions or applications shall continue 
in full force and effect. 
XVI. LEGISLATIVE ENACTMENT: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW BY PROVIDING THE 
FUNDS THEREFORE, SHALL NOT BE EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
XVII. The pre-1985 provisions for retirement, social 
security and workers' compensation continue in effect. 
XVIII. SALARIES 
A. Salaries will be paid according to the schedules in 
Appendix A. 
The salaries in the expired agreement shall be 
increased as follows: 
a) Effective July 1, 2003 - 3.25% exclusive of 
increment; 
b) Effective July 1, 2004 - 3.25% exclusive of 
increment; and 
C) Effective July 1, 2005 - 3.5% exclusive of 
increment; and 
d) Effective July 1, 2006 - 3.5% exclusive of 
increment. 
B. 1) A $525 .00  l o n g e v i t y  payment  w i l l  be made i n  the 
s c h o o l  y e a r  f o l l o w i n g  c o m p l e t i o n  o f  t e n  ( 1 0 )  y e a r s  o f  service i n  
the  D i s t r i c t .  An a d d i t i o n a l  $525 .00  l o n g e v i t y  payment  w i l l  be 
p a i d  i n  the  s c h o o l  y e a r  f o l l o w i n g  c o m p l e t i o n  o f  15  y e a r s  o f  
service. An a d d i t i o n a l  $525 .00  l o n g e v i t y  payment  w i l l  be p a i d  i n  
the  s c h o o l  y e a r  f o l l o w i n g  c o m p l e t i o n  o f  t w e n t y  ( 2 0 )  y e a r s  o f  
service. E f f e c t i v e  J u l y  1 ,  2004 ,  the  a b o v e  r e f e r e n c e d  l o n g e v i t y  
s h a l l  e a c h  i n c r e a s e  t o  $550 .00 .  E f f e c t i v e  J u l y  1 ,  2005 ,  a l l  
three ( 3 )  l o n g e v i t y  l eve l  paymen t s  s h a l l  i n c r e a s e  t o  
$ 5 7 5 . E f f e c t i v e  J u l y  1 ,  2006 ,  a l l  three ( 3 )  l o n g e v i t y  level  
paymen t s  s h a l l  i n c r e a s e  t o  $575 .  
2) Employees assigned to work 17 1/2 hours or 
more per week shall be entitled to 100% of the longevity payment. 
3) Employees assigned to work fewer than 17 1/2 
hours per week shall receive 50% of the longevity payment. 
C. Unit members working after school and weekend 
events shall be compensated at the rate of $30.00 per hour. 
D. All full time employees in the unit as of January 
9, 1992 shall continue to have their salaries annualized in 
accordance with the expired agreement. (In the expired 
agreement, salaries of Library and Instructional Aides were 
annualized. All other full time unit members were annualized at 
181 days plus 8 holidays.) 
E. Full time employees shall have their salary 
annualized at 181 days plus 8 holidays. In the event that such 
employees are required to work one hundred eighty-two (182) days, 
those employees shall be granted one compensatory day, which may 
be taken at a time approved by their supervisors. For full time 
employees hired after July 1, 2004, the work year shall consist 
of one hundred eighty-two (182) days. 
F. Full time employees shall have the right to elect 
to be paid on either Plan A or Plan B as follows: 
Plan A - Annual salary paid in bi-weekly payments 
distributed equally over the school year. 
Plan B - Annual salary paid in twenty-six (26) equal 
bi-weekly payments over the school year and subsequent summer 
recess. 
XIX. JOB DESCRIPTION: 
Job description for all aides and monitors are attached 
hereto as Appendix B. 
XX. Manaaement Riahts 
Unless otherwise expressly set forth in this agreement, 
the Board and Superintendent retain all of the powers, authority 
and responsibility granted to or imposed upon them by law, rule 
and regulation. Further, it is recognized that the management of 
the District, including the selection and direction of the work 
force, the qualifications of employment, the right to determine 
work standards and the quality of work, the right to determine 
the work to be performed and the amount of needed supervision are 
the sole responsibility of the Board and the Superintendent. 
ISLIP TEACHER AIDES ASSOCIATION BOARD OF EDUCATION 
ISLIP UNION FREE SCHOOL 
DISTRICT, ISLIP, NEW YORK 
JoAnn DeLuca Date Alan Van Cott Date 
Donna Galasso Date Linda Lippman Date 
I APPENDIX A I 
Step I 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
SALARY SCHEDULE 
SALARY SCHEDULES 
INSTRUCTIONAL AIDES 
2004-2005 2005-2006 
14.52 15.03 
16.68 17.27 
TEACHER ASSISTANTS 
2004-2005 2005-2006 
Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
2003-2004 
Step 1 10.59 
Step 2 10.95 
Step 3 1 1.30 
Step 4 11.67 
Step 5 12.03 
Step 6 12.37 
Step 7 12.74 
SALARY SCHEDULE 
SECURITY MONITORS 
2004-2005 2005-2006 
14.81 15.33 
15.18 15.71 
15.55 16.10 
15.87 16.43 
16.23 16.79 
16.61 17.19 
17.00 17.60 
SALARY SCHEDULE 
MONITORSIMEDIA ROOM 
AIDES* 
2004-2005 
10.94 
11.31 
11.66 
12.05 
12.42 
12.77 
13.16 
*Effective July 1, 1998, media aides will receive an additional 
$1.00 per hour increase over the amount at the step. 
Step I 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
SALARY SCHEDULE 
ADMINISTRATIVE AIDES 
SALARY SCHEDULE 
OCCUPATIONAL THERAPIST 
43,645 
45,064 
46,641 
48,273 
SALARY SCHEDULE 
LPN 
29,426 
SALARY SCHEDULE 
DRUG AND ALCOHOL ABUSE COUNSELOR 
38,941 
APPENDIX B 
JOB CLASSIFICATIONS 
For identification and salary purposes, the unit shall be 
divided into the following categories: 
A. Monitors 
1. Includes 
a. Monitors who supervise playground, 
cafeteria, recess, hallways, and in-school 
suspension room. 
2. Monitors can supervise in-school suspension room 
in the Middle School in order to release security 
for other building duties. This will result in 
the creation of 2 part time positions. Reduction 
in security guard staff may only be made for 
reasons other than the substitution of monitors in 
the in-school suspension room. 
3. Monitors may be asked to perform some clerical 
duties. 
B. Individual Monitors 
The individual monitor supervises the movement of the 
assigned student between classes and to and from buses in 
the morning and afternoon. When the student changes floors 
in the building, the monitor operates the elevator for the 
student. 
The individual monitor assists the student when 
participating in all safety procedures (i-e. fire drills, 
etc.) . 
The individual monitor accompanies the student to the health 
office as needed and assists the nurse in helping the 
student with toileting needs (i.e. lifting of student). 
In class, the monitor assists the student in readying for 
class. The monitor ensures that the student has the 
appropriate textbook and supplies (pen, paper, etc.). When 
the student is not able to take notes, the monitor will 
ensure that the appropriate notes are provided to the 
student. 
The monitor assists the student in putting on coats, 
obtaining supplies from locker, and in eating lunch (i.e. 
getting food, opening drink). 
C. Security Guards 
Registered personnel assigned full time to security 
duties including, but not limited to, detention-related 
duties, outside patrol, bus and traffic control, bus safety 
drills, and other building security duties. 
Security guards perform duties relating to the 
maintenance of the safety and welfare of students and staff. 
Although they do not have peace officer status, they are 
expected to maintain order and to intervene to insure that 
compliance is maintained. 
D. Instructional Aides 
Instructional aides primary function is to work 
directly with students in terms of - instruction under the 
supervision of a teacher or librarian. 
E. Administrative Aides 
Administrative Aides performs clerical tasks such 
as typing, filing, entering and recording of data, securing 
of materials, and the preparation of other records and 
reports. 
F. Media/Audio Visual Aides 
Media/Audio Visual Aides performs tasks related to 
media and audio visual. 
G. Teaching Assistants 
Teaching Assistants primary function is to provide 
direct instruction to students. 
H. Occupational Therapist 
Instructs physically handicapped children in 
writing. Evaluates studentf s progress. Conducts initial 
evaluations to determine a studentsf needs. Participates in 
parent/teacher conferences, CSE meetings, staff meetings, 
etc. Maintains student's occupational therapy records, makes 
written reports, establishes goals for each student. 
I. Licensed Practical Nurse 
Provides skilled patient care to students in the 
school district. Administers medication and nursing 
treatment to students as prescribed by a physician and 
monitors students with medical needs. Maintains studentsf 
charts. 
J. Drug and Alcohol Abuse Counselor 
Interviews, screens, and counsels students in 
relation to drug and alcohol problems. Refers students to 
other agencies in accordance with individual needs. 
Maintains records and files. Conducts education and 
information sessions with students. Coordinates and 
conducts assembly programs on the subject drug and alcohol 
abuse. Does related work as required. 
